


The entire leadership / ministry team is 
responsible for designing, implementing 
and facilitating the intergenerational 
ministries and faith formation opportunities 
of their congregation.

Change is challenging, but it is essential 
for growth. Bringing the generations 
together in meaningful ways will require 
changes and can cause emotional pain 
when members have to let go of things. 
Wise leaders understand the dynamics 
of change and help members cope with 
losses by giving people the time and 
space to grieve. It is also important to 
remember to inspire congregations by 
pointing to the abundant blessings that 
this change will bring.

Leaders have to go first! You will inspire 
others to follow if you actively engage in 
intergenerational experiences. 

So let’s not get tired of doing what 
is good. At just the right time we 
will reap a harvest of blessing if we 
don’t give up. Galatians 6:9

Resources: 

Grow Coaching, 
Faithformationlearningexchange.net 
webpage

Generations together (2014), K. Amidei, 
J. Merhaut, & J. Roberto. Lifelong Faith 
Publications

Reimagining Faith Formation in  
the 21st Century (2015),  
J. Roberto. Lifelong Faith  
Publications

we’ve been. Fortunately we’re not 
called to be the church’s moral police 
force, but to be generous in sowing the 
Word, bearing each other’s burdens, 
encouraging and witnessing to each other 
while trusting God to bear fruit in children, 
youth and families. We want more for 
intergenerational ministry than outward 
appearances and behaviour – we’re 
praying for a renewal of faith!

NURTURING ONE FAMILY TABLE
“Research shows that intergenerational 
worship and relationships are linked with 
faith that sticks.” Kara Powell, Sticky Faith

Intergenerational relationships in Christian 
community nurture important connections 
between generations. They provide space 
to practise faith in homes, congregations 
and extend to work places and places 
of learning. In the midst of faith and life 
transitions it is important for children, 
youth and families to have both peers 
and the greater faith family around to 
support and care for them. GROW 
coaching is a catalyst for cultural change 
in congregations where the whole church 
finds more ways to come together around 
one shared table.

5 steps to help congregations 
achieve an intergenerational culture

Leadership is one of the most important 
factors in determining the success 
or failure of having a truly intentional 
intergenerational culture. A collaborative 
and empowering style of leadership is 
essential. This style of leadership needs 
to be present in all members of the 
leadership team - not just one person 
such as the pastor.

You need to have a plan. Being intentional 
about what an intergenerational culture 
looks like in your congregation will allow 
you to make positive steps towards 
achieving your goal. Grow Ministries 
can help you to devise a plan that will 
work for a successful transition into an 
intergenerational culture.
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VISIONARY LEADERSHIP

A GOOD PLAN

A TEAM APPROACH

HARD WORK

PERSEVERANCE


